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He has shown 
you, O mortal, 
what is good. 
    And what 

does the LORD 
require of you? 

To act justly and 
to love mercy 
    and to walk 
humbly with 
your God. 
- Micah 6:8 
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OUR SCHOOL COMMUNITY 
 
Overview and General Information 
 
Vision Statement  

The purpose of Pacific Coast Christian School and Pacific Hope School is to provide a Christian 
educational community as a centre of teaching, learning and serving excellence founded on Biblically-
based beliefs, values and behaviour.  
 
Value and Mission Goals 

1. To be authentically Christian:  
  
(a) To start and end with knowing God in all endeavours.  
(b) To live under the authority of God's Word and to interpret it thoroughly and reasonably 

with the guidance of the Holy Spirit.  
(c) To staff the school with people committed to live worshipfully under God.  
(d) To nurture and encourage students into a reconciled relationship with God through Christ.  
(e)  To work as the Body of Christ comprised by those of faith in the school community.  

  
2. To provide quality Christian Education:  

  

(a) To encourage and train students into a love of learning.  
(b) To equip students' minds to understand God's perspective in all areas of learning.  
(c) To help each child achieve their God given potential, by providing appropriate educational 

opportunities according to each one's abilities, including those with intellectual deficits, the 
learning disabled and the gifted and talented and those from varying cultural backgrounds.  

(d) To fulfil all government requirements to enable us to be an accredited educational 
institution.  

(e) To have the students accept the biblical principle of stewardship in relation to their gifts.  
(f) To encourage and train students in work habits which can produce outstanding results in 

all school programs – spiritual, academic, cultural, physical. (g) To encourage staff in their 
own development in all areas.  

  
3. To practice Christian Community:  

  
(a) To create safe relationships through being just and fair according to biblical principles.  
(b) To be compassionate and merciful as God is to us.  

(c) To nurture and train students to accept personal responsibility for themselves (self-
discipline); to act within an ethos of service towards others; and to demonstrate an attitude 
of care for the environment.  

(d) To encourage the involvement of those supportive of the school ethos who can assist in 
the teaching and learning at Pacific Coast Christian School.  

(e) To develop curriculum which explicitly addresses these relational issues.  
(f) To develop a community life across all the activities of Pacific Coast Christian School and 

Pacific Hope School.  
(g) To maintain and promote Kindergarten - 12 unity throughout the school.  
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From the Principal 
 
It was my privilege to serve the Pacific Coast Christian School Community as Assistant Principal in 2018. 
We are at an exciting time of change with the impending introduction of Middle School and a number of 
initiatives and personnel changes.Our core mission of leading, learning and serving Jesus remains at the 
centre of our ministry and informs all we do.  
 
Leading 
 
Pacific Coast welcomed Mrs Eve Krahe to the role of Bursar in 2018, as we said farewell to Mr Peter 
Ramsay, who joins the staff at Pacific Valley School. Eve brings a thorough understanding of our 
community as well as an accounting background and a heart for service. Mrs Stubbs, who is currently 
the Head of Senior School, will take leadership of our new Middle School to be rolled out in 2020. Mrs 
Stubbs will be pivotal in creating the path towards our Middle School.  This will be an exciting initiative 
and will recognize the particular social, emotional, spiritual and academic needs of Years 5-8 students 
that will prepare them for abundance in Senior School and beyond. Mrs Naomi Lang also joined the 
School Leadership Team as Head of Teaching and Learning Support. Mrs Lang continues to develop the 
teaching and learning excellence in our school. In Term Four, we also had a number of local Pastors join 
with us at our parent breakfast as we plan for creation of our Parent’s Fellowship Committee in 2019. 
 
Learning 
 
We continued our Literacy and Numeracy Action Plan in Years K-6 through our partnership with the 
Association of Independent Schools, NSW. Recent data has shown the improvements and progress 
across the Junior School as a result of this program. We thank Mrs Sharlene Bowater for her continued 
work as an instructional leader in this important initiative. We also thank Mrs Naomi Lang for her sterling 
work in curriculum development across the school and for leading our NCCD training.  
 
As 2019 is a registration year for PCCS, we assembled staff teams to work collaboratively on the 
curriculum requirements.  We see this as an opportunity to further develop our programs to teach from a 
Christian perspective as well as an opportunity to collaborate across the Pacific Group in program 
development. Our Heads of Schools, as well as curriculum leaders, have begun to meet to prepare for 
this important work. All staff participated in our week long Professional Development that included an 
opportunity to reflect on our vision and values, collaborate with peers, improve classroom behaviour 
management through workable routines and First Aid training.   We continue on our journey for teaching, 
learning and serving excellence with our involvement with AIS projects of school improvement. Our focus 
for Semester Three was the use of professional learning teams to reflect on and improve student learning 
through differentiation in the classroom.  Teachers are also involved in classroom observations and will 
receive peer and student feedback.  
 
Serving 
 
Mission and Service continued to be our touchstones at the school. Our Positive Behaviour Intervention 
Support (PBIS) S.E.R.V.E model (Safety, Effort, Respect, Volunteering, Excellence) has been inculcated 
into the framework of our wellbeing programs and a forms the basis for our behaviour policies. We are 
blessed to have a community that serves others both locally, nationally and internationally. Students from 
Years 5-7 embarked on a cultural exchange to our sister school in Hong Kong, UCCKE and this marked 
the start of annual exchanges between our schools. A call to support and assist the building development 
of Bene Christian School in Vanuatu was also answered. Two of our much-valued staff met specific 
needs; Mr Roger Ward assisted with the roof construction of the Bene School building and later Ms 
Joanne Allen hosted and facilitated the needs of the building team. We are greatly encouraged by these 
ongoing service partnerships.  
 
Mr Patrick Donnelly 
Assistant Principal 
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From the Board Chair 

 
 
The last twelve months have seen much growth and progress at Pacific Coast Christian School. It has 
been a wonderful opportunity to serve the community by providing a place where students can reach 
their potential. 
 
They are in a loving and caring environment where excellence is encouraged to the best of their ability.  
I would like to acknowledge the dedication of the teachers, staff, parents, volunteers and especially the 
Principal, Mr Darren Dick. 
 
A special thanks as well to fellow Board Members for their faithful service over the last twelve months.  
We are very grateful to our Government for their continuing support in helping us achieve our goals. 
 
 
On behalf of the board Max Maddock. 
 
Mr Max Maddock | Board Chairman 
 
 

 
 
 
  

 
 
 
 
 
 
 
 
 
 
 

“Our family is 
beyond grateful for 

all of the love, 
support & amazing 
staff. We could not 

ask for a better 
school for our son 
to feel a part of.” 

        - Parent 
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From the Executive Principal 
 
 
I have been privileged with my role of responsibility as Executive Principal of Pacific Coast Christian 
School, to see the strategic growth of the School in the quality of its offering in education. The Principal 
of the School, Mr Darren Dick provided strong leadership in reflective analysis of the needs of the school 
community and in establishing pathways for the future for school improvement. Mr Dick was strongly 
supported by an excellent staff team and although there was a significant loss of enrolments, the school 
was strengthened during 2018 in its provision of Christian education. The school gained a significant 
number of new students as well, in the second half of the year. 
The staff at Pacific Coast Christian School continues to be strong in their motivation and commitment to 
providing excellence in teaching, learning and serving. Professional Development was strong, particularly 
through the work of The Excellent Centre from Sydney. Senior members of staff were involved in serving 
others in sharing their understanding of Christian education with fellow educators from different parts of 
the world both by going to other places and also hosting a significant number of educators at Pacific 
Coast.  
 
As other reports suggest, Pacific Coast Christian School achieved well in its management of finances 
and resources and in the provision of support and encouragement to both its own community and other 
communities as well.  
 
The provision of new facilities and buildings was an important aspect of 2018 including the official opening 
of the Junior School building. We are thankful to God for the provision of funds from the government as 
well as from our own resources. 
 
Dr E J Boyce | Executive Principal 
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OUR COMMUNITY SATISFACTION 
 

 

 My wife and I enjoyed the open day at Pacific Coast Christian School. We were made to feel 
very welcome and the staff were expert in their approach. 
The school campus is an excellent facility with much to offer. 

 
 

 Liliana & Amelia LOVE their new Christian school and they have amazing supportive caring 
teachers xx 

 
 

 Pacific Coast Christian School is a loving, caring, supportive school community in which Christ-
centred learning, Bible-based character development and excellence in education combine to 
raise up a dynamic generation of young people who love and serve Jesus Christ and who want 
to change their world for the better. 
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OUR STAFF 
 
General Comments 
 
The staff of Pacific Coast Christian School exhibits typical diversity of age, gender and ethnicity. 
Teaching staff number 28. National backgrounds include Anglo, Asian, African and Afrikaans, and 
European.   
 
 
Teaching Standards – Staff Qualifications and Professional Learning 
 
All of the teaching staff have completed tertiary qualifications in Education and Specialists have had 
additional specific education in appropriate areas. This is category (i) in respect of the NSW Institute of 
Teachers classifications. 
 
During 2018 a range of Professional Learning was approved and undertaken by teaching staff. This 
included individual and small group learning selected according to need and interest and the 12 days of 
corporate Professional Conference that is organised by the School. Priority and focus in professional 
learning was centered on  
 

 
 
 
 
Teacher Accreditation  
 
All teachers at Pacific Coast Christian School have accreditation with NSW Educational Standards. We 
currently employ teaching staff in a range of different teaching and non-teaching roles: 

 18 teachers are accredited at the level of Proficient Teacher 

 10 teachers are accredited at the level of Provisional Teacher 

 0 teachers who deliver curriculum are category (i) teachers 

 0 teachers who deliver the curriculum are category (ii) teachers 
 
Teaching Standards – Staff Attendance and Retention 
PCCS Staff Retention: 58% 
PCCS Staff Attendance: 74.92% 
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OUR STUDENTS 
 
Enrolments Profiles 
 
Pacific Coast Christian School had a total of 355 students on 3 August 2018.  

An extended text version of the Enrolment Policy features in the section of this report sub-titled “our 

Policies”  

Ongoing enrolment is conditional, at the Principals discretion, on satisfactory attendance and course 

completion, adherence with School policies relation to Behaviour and Discipline, and maintenance of 

currency in regard to payment of tuition fees.  

 
 
2018 Attendance  
 

The School adopts an attitude of close liaison with families in managing student attendance. Absences 

are noted and followed up both phone and by written correspondence. Long Term unexplained 

absences are processed under the Schools Attendance and Course Completion policy (available in full 

from the School) which requires, at the Principals discretion, chronic non-attendance to result in the de-

enrolment of the student and referral to the DET Home-School Liason Officer for the area.  

Year  No of students at 
Census Date  

Total % 

Kinder  32 90.60%               
Year 1  28 88.90% 

Year 2 21 91.50% 

Year 3 33 90.00% 

Year 4 24 89.20% 

Year 5 25 89.90% 

Year 6  26 88.70% 

Year 7  23 89.10% 

Year 8  36 90.20% 

Year 9  35 90.10% 

Year 10  19 84.40% 

Year 11 29 88.70% 

Year 12  24 88.20% 

 355  
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Student Retention and Year 12 Completion Rates 
 
There is a high value placed on education by families in the local area and within the Pacific Coast 
Christian School. As a consequence there are high levels of student retention for all Schools in the area.  
 
Literacy, Numeracy Action Plan (LNAP) 

 
The Phase 2 NSW Literacy and Numeracy Action Plan  
(Phase 2 Action Plan) is a cross sectoral initiative designed to improve student outcomes through 
enhancing capacity of school leaders and their staff. 

 

 38 Schools 

 130 Instructional Leaders 

 230 K-2 teachers 

 626 K-2 teachers 

 4090 K-2 Students in 2019 

 6354 K-2 Students from 2017 until now 

The key elements underpinning the Phase 2 Action Plan in Kindergarten to Year 2 literacy and 
numeracy include: 
 

 Instructional leadership 

 Diagnostic assessment 

 Differentiated teaching, and  

 tiered interventions 

 
In 2018, some significant changes to the structure of our Stage classes occurred. The implementation 
of the changes went well with continued success across Junior School, received well by both the 
students and parents.  
 
The Stage 1 classes have seen significant growth in both the academic outcomes and the behavioural 
out-workings of students within the YR 1 and YR 2 classes.  There has been an enhancement of Tier 2 
& 3 support, since the change, with classroom teachers able to differentiate curriculum more creatively 
with the straight year level classes.  
 
The relationship between MultiLit (MacQuarie 
University) and PCCS Stage 1 InitiaLit trial is 
continuing to strengthen with on-going development 
and encouragement of the program as staff 
collaborate together in the development of InitiaLit-1 
and InitaLit-2.  The InitiaLit-2 trial continues in 2019 
and concludes at the end of that year.  For formal 
introduction in 2019, Stage 1 staff for 2019 attended a 
training seminar for InitaLit-1 during November of this 
year.  
 
 
The explicit direct instruction program (Intialit) has 
contributed significantly, together with enhanced 
teacher training to individual student success across 
Junior School. 
 
 
 
 
 
 



Page 11 of 32 

 
 
 
 
 
 
 
The Literacy and Numeracy Action Plan has been key to the ongoing professional learning of staff and 
the implementation of explicit direct instruction of curriculum.  The positive outcomes for students is 
evident in the consistent data and improvement of individual learning outcomes. 
 
 
 
 
 
 
 
 
 
  

Participating actively in literacy 

and numeracy profession 

learning 

Actively demonstrating and 

observing classroom practice  

Planning and coordinating the 

teaching and learning across the 

school 

Building content knowledge and 

explicit teaching strategies  

Connecting with support from 

parents and the wider school 

community  

Connecting with parents and wider 

community 

Sharing leadership for literacy and numeracy 

and organising accordingly 

Driving instructional leadership 

Enhancing the conditions for literacy 

and numeracy learning – the physical, 

social and emotional environment 

Tracking student growth 



Page 12 of 32 

OUR ACHIEVEMENTS 
Student Performance in Standardised Literacy and Numeracy Testing  
 
 
NAPLAN 3 – Grammar & Punctuation                        NAPLAN 3 – Spelling 

 
 
NAPLAN 3 – Numeracy                                        NAPLAN 3 – Writing 
 

 
 
NAPLAN 3 – Reading 
 

 
 
 
 
NAPLAN 5 – Grammar & punctuation NAPLAN 5 – Spelling 
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NAPLAN 5 – Numeracy                                        NAPLAN 5 – Writing 
 

 
 
NAPLAN 5 – Reading 
 

 
 
 
 
 
 

NAPLAN 7 – Grammar & Punctuation                 NAPLAN 7 – Spelling 
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NAPLAN 7 – Numeracy                             NAPLAN 7 – Writing 
 

 
 

NAPLAN 7 – Reading 
 

 
 
 
 
 
 
NAPLAN 9 – Grammar & Punctuation                      NAPLAN 9 – Spelling 
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NAPLAN 9 – Numeracy                                                NAPLAN 9 – Writing 
 

 
 
 
NAPLAN 9 – Reading 
 
 

  
 
 
A detailed summary of the NAPLAN data is available through the My School’s Website 
http://www.myschool.edu.au/ 
 
 
 
 

http://www.myschool.edu.au/
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Higher School Certificate Results 
 
Some highlights in academic performance were: 
 
The HSC cohort of 2018 achieved some outstanding results across a wide range of subject areas. 
 
Extension English gleaned an E4 and an E3; Advanced English gleaned 5, Band 5s; Music 1 Band 6 and 
1, Band 5; Modern History 2, Band 5s and Textiles and Design gleaned 2 Band 5s.  
 
There were 50 students who completed HSC examination courses in 2018. Of those, 23 were year 12 
students and 27 were year 11 students.  
2 other students completed Life Skills based courses.  

 
 
HSC Achievement by Subject:  

HSC analysis  

Overall Achievement  
YEAR  NUMBER 

OF 
SUBJECTS 

BAND 1 BAND 2 BAND 3 BAND 4 BAND 
5/E3 

BAND 6/ 
E4 

TOTAL 

2018 13 12 34 37 19 13 2 117 
2017 10 1 15 37 30 4 0 87 
2016 9 12 17 30 38 5 0 102 
2015 9 6 16 46 24 0 0 92 
2014 8 7 12 24 16 3 0 62 

 
Overall Achievement  
 
 

 The number of students achieving at a band 1 level increased significantly.  

 Bands 3 and 4 were relatively stable. 

 The most significant improvement was to be found in Extension English, Advanced 
English and Music.  
 

 In most courses there is disproportionate number of students scoring in Band 1 and 2.   

 Our examination mean falls well below the state average in all subjects, except Music, 
Advanced English and Extension English. This is an area for significant attention in 
teaching.  

 Our highest level of variation was in Music, which was above state average by 2.4  

 It worth discussing whether the compressed approach to courses is hindering our higher 
achievers from achieving Band 5 or 6 in their electives, especially where those electives 
contain a Major Design Project/Performance that requires significant reflection.   
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HSC Achievement by Subject: 2018 

Comparison to State Mean 
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SUMMARY COMMENTS 

 There has been significant improvement with Advanced and extension English as well as 
Music 

 In general, it appears that students are not achieving top bands, in their electives 

 Many subjects demonstrate a lack of achievement in internal assessment at the lower 
end of the cohort, which is then moderated to reasonable examination mark.  

 

 The key to improving grades for most subjects is still enabling students to achieve higher 
marks in their examinations.    

 
The Granting of Records of School Achievement 
 
17 students completed the requirements for ROSA in 2018.  
 
Schools in NSW provide individual assessments for each student enrolled at the conclusion of Year 10. 
This information is retained by the NSW Educational Standards Authority (NESA) and is issued to 
students when they leave the secondary schooling system. At this point students will be eligible to apply 
for a Record of School Achievement (ROSA)  
 
In Year 10, the ROSA grades are allocated by the school using school based assessments and aligning 
student performance with the Course Performance Descriptors. The School based assessment 
schedules are issued to students in a Year 10 Assessment Handbook.   The school had 17 students who 
achieved their ROSA at the end of year 10 in 2018. 
 
On the completion of the Year 11 Preliminary Course, students will be given a Preliminary Course Grade. 
The grades allocated will be in line with the Preliminary Common Grade Scale and based on student 
performance in their School Assessment Program. The School based assessment schedules are made 
available to students in the Preliminary Assessment Handbook. Students who leave at the end of the 
Preliminary Course are entitled to apply for a Preliminary ROSA. Students who leave the School prior to 
the completion of the HSC will also be offered the opportunity to complete the Literacy and Numeracy 
tests offered by NESA. From 2020 a minimum literacy and numeracy standard must be achieved by 
students in order to receive a Higher School Certificate. Students will be provided with opportunities to 
meet these standards on line literacy and numeracy testing during Year 10, 11 or 12.  Students are able 
to access the tests twice per year until they have passed. 
 
Senior Secondary Outcomes 
 

 Number of students undertaking vocational or trade training: Three 

 Number of students attaining Higher School Certificate: One 
 
Post School Destinations 
 

 University offers: Nil 

 Post school university placements: Seven 
 
Significant Student Achievements  

 

 1 student achieved a Band 6 in Music and another student an E4.  
 

 The10 Students who achieved a Certificate 3 in Early Childhood Education through the school 
last year. Some of these students have gone on to work in the Industry. 
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PROGRAMS PROMOTING RESPECT AND RESPONSIBILITY 
 
As a Christian Community we strive to demonstrate practical care and compassion to others, both 
those who form part of the community and those beyond. This care extends to students, parents, staff, 
the local community and to other communities.  
 
Mission and Service 
 
Duke of Edinburgh Award Scheme 
 
The School is excited to be introducing DOE in Term 4. Three staff (Carol Stubbs, Jake Smith and 
David Peck) will undergo training this term with a view to engaging Year 9 students in a preliminary 
expedition in November. The value of this curricular activity is internationally recognised and should 
enhance the experience of senior students. 
 
Mission and Service 2018 
 
Mission and Service remain central to Pacific Coast Christian School. Mission and Service is faith, 
active in love. It involves the selfless giving and loving of others and acting without expecting 
recognition or reward. Mission and Service is not only a personal response to God’s love but a broader 
response as part of one’s humanity. Opportunities to serve at PCCS provides students experience in 
the skills and attitudes necessary for effective lifelong development of a biblical worldview. Building 
relationships with people from diverse backgrounds and engaging in active reflection are important 
dimensions of developing a biblical worldview in the critical emerging adult years.   
  
International Student Program 
 
Junior School welcomed 25 visiting students from Baptist Lui Ming Choi School in Hong Kong at our 
first assembly on Monday. Principal Joyce Sit and coordinator Deon Mann together with four visiting 
teachers arrived with the children on Saturday 21st July. They spent a week camping at Tallebudgera 
and were meet by their home stay families on Saturday 28th July. 

Our visiting students have settled well in to their classes across Years 3 – 6 and into their home stay 
families and range in age from 8 to 10 years.  The teachers are located in the Junior School staff room 
and will be on site each day to facilitate and support both the students and staff when needed.  

We welcome the opportunity to fellowship with these 
students as they develop their English speaking, reading 
and writing skills and enjoy the cross-cultural experience of 
living life the Australian way.  It is also a wonderful 
opportunity for our students to broaden their understanding 
of God’s world and the diversity within it. 

Our first long term international student in Junior School, 
has returned for his second term and continues in the 
Stage 3 class of Mr Karl Taaffe.  Seth commenced at the 
beginning of Term 2 and enjoyed both his home stay and 

schooling throughout the term.   The parents visited and spoke very highly of the positive changes that 
they have seen, including his increased self-confidence. 
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Principal Joyce Sit has invited us to extend the invitation to our 
students to attend Lui Ming Choi in a cross-cultural exchange 
program.  We have a group of nine students and two staff visiting 
Baptist Lui Ming Choi School in Hong Kong duing September (21st 
to 30th September).  We have one Year 5 student, five Year 6 
students and two Year 7 students attending this trip.   

 

The students will have the 
wonderful opportunity of 

participating within the classes developing an understanding of how 
schooling occurs in Hong Kong.  They will also be exposed to a 
wide range of technological equipment and learning processes, 
including a visit to the schools Planetarium – the largest in the 
Southern Hemisphere. 

 

 
 
 
Vanuatu Mission Trip 
  
Vanuatu: Mr Gavin Boardman (Stage 2) attended and supported the Vanuatu student mission trip 
conducted from Saturday 15th to Sunday 22nd July. Other staff members attending were Mr David Peck 
(SS), Mr Kyle LaMarre (HS) and Ms Jo Allen (Indigenous Support).  
 
The trip was well received and enjoyed by both students and staff.  It was a wonderful opportunity to 
impart to the community and extended Christian family in Vanuatu. The return trip was delayed due to 
the volcanic eruption but all staff and students returned safely. 
 
Myanmar:  A call to support and assist the schools in Myanmar came through during the school holidays.  
Promise and International School (PAIS) has sent out an S.O.S. for much needed teaching staff.  The 
school is blessed in its Christian ethos and continues to grow, meeting a much-needed support for 
international Christian businessmen and their families in Myanmar. 
 
The new local school Promise School – Mingaladon (PSM) commenced the new school year on 30th 
July.  They have three Nepalese, first year teachers, with no local teachers or lead teacher. Mrs Shirley 
Mazzone was invited, through Dr Boyce, to support the teachers in setting up the expectations and 
guidelines for the school.  Shirley will travel to Myanmar on Saturday 4th August for two weeks, returning 
on Sunday 19th August.  Travel will occur across the weekends providing both PSM and Pacific Coast 
JS with optimum school based time. 
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CHAPLAINCY 
 
Community Service 
 

Community service is a popular activity within the school that students love to be involved in. This 
activity continues to strengthen the connection between our school and the wider community and puts 
action to the scripture that is Micah 6:8 which is to do what is fair and just to our neighbour and to be 
compassionate and loyal in our love. I especially enjoy taking students to community service as it 
displays aspects of the students that teachers don’t get to see such as compassion for the venerable, 
willingness and initiative to serve and displays of justice and respect for people and the environment.   

Students look forward every term to sign up for the different organizations which include; You Have a 
Friend, Banora Point Community Centre, Kingscliff Dune Care, Raffles Retirement Village, St Martha’s 
Retirement Village, BUPA Tugun and Freedom Retirement Village. Community service is held on 
Tuesday and Thursdays 

 

 
 
 
Yangah 
 
The students have been working to create an A-Z book with the participation of junior school students. 
The purpose of this book is facilitate literacy skills based games with each junior school class. Our 
Yangah students began running these class for 1hr each Tuesday morning with the assistance of the 
School Counsellor and myself, last term and they will continue to complete the task this term. The 
feedback from the Yangah students thus far have been positive with some of the challenges being; 
presenting and communicating clearly, being prepared to present other options if something isn’t 
working and thinking on your toes. 
 

   
 
 
Chapel 
We decided to focus on discipleship within the senior school cohort. We had 3 Chapels services last 
term that included Hope School running the program and a Year 12 cohort running the last. This 
strategy has proved very positive and healthy for the students as it gives time for small groups to 
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discuss and share on topics without a set formula. It also creates an opportunity for students to talk 
freely about each topic. We will continue this method in Term 4 and once again offer opportunities to 
Hope School and young students to lead and share at chapel’s times. 
 
The Hope School successfully ran a chapel service for all senior students. They organize the musicians 
and singers, a MC and activity and also I speaker. They did such a great job that each term they will be 
given the opportunity to display their gifts and lead their fellow students in worship to the father. I am 
hoping that this will also bring a sense of unity between the two schools. Chapel will be held three times 
a term as we focus on discipleship through small group sessions that will be tailored to each year level. 
We are believing that this will create a space for a genuine experience of Jesus and fellowship.  
 
Wellbeing 
During the PD week myself and our school counsellor, ran a mental health awareness for staff. The 
morning included teaching around identity from a heavenly perspective and how the knowledge of this 
identity would enable us to serve Jesus and others out of a place of gratitude. This followed by a 
reflection/encounter time where staff members were led by our counsellor through a contemplative 
quiet time. I believe this was a great way to encourage our staff members the importance of reflection 
and the skills required to take care of themselves mentally. By encouraging each other to be mentally 
healthy we can also encourage the students and the community to do the same.  
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OUR POLICIES 
 
Enrolment Policy 
 
Vision Statement 
The purpose of Pacific Coast Christian Education Schools is to provide a Christian Educational 
Community as a centre of teaching, learning and serving excellence, founded on Biblically based beliefs, 
values and behaviour. 
 
Rationale  
This policy provides guidelines for enrolment into Pacific Coast Christian School. It seeks to acknowledge 
and continue the original vision of those who founded the School as a Christian educational community 
- a centre of teaching and learning excellence founded on biblically-based beliefs, values and behaviour 
– able to support the learning needs of students who are enrolled. 
 
While the policy is as comprehensive as possible, there will inevitably be some situations which are not 
specifically covered. In such instances, it is the Principal’s responsibility to decide the appropriate course 
to take in the circumstances. 
 
Policy 
Pacific Coast Christian School seeks to enrol students whose families seek a Christian Education for 
their children and who support the ethos of the School as encapsulated in the Mission Goals. 
 
Principles 

 God has created all people in His image and has made it possible for them to be in relationship 
with Him through the death and resurrection of His Son, Jesus Christ. Therefore, the School will 
give equal consideration to each applicant. 

 The Principal carries final responsibility for decisions regarding enrolment positions. 
 
Relevant Legislation 

 Disability Discrimination Act 

 Race Discrimination Act 

 Anti-Discrimination Act 

 ESOS Act 
 
These Acts make it unlawful to discriminate against a person on the grounds of their disability or race by 
refusing to enrol them at the School. The School is committed to fulfilling its obligations under the law in 
this Enrolment Policy. 
 
Definitions 
Throughout this policy, unless the context requires otherwise: 
 

 parents includes guardians or any other person who has applied to have a student entered on 
the waiting list or enrolled at the School and, where the student has only one parent, means that 
parent. 

 

 disability, in relation to a student, means: 
o total or partial loss of the student’s bodily or mental functions; or 
o total or partial loss of a part of the body; or 
o the presence in the body of organisms causing disease or illness; or 
o the presence in the body of organisms capable of causing disease or illness; or 
o the malfunction, malformation or disfigurement of a part of the student’s body; or 
o a disorder or malfunction that results in the student learning differently from a student without 

the disorder or malfunction; or 
o a disorder, illness or disease that affects a student’s thought processes, perception of reality, 

emotions or judgment or that results in disturbed behaviour. 
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Procedural Guidelines  
Enquiries 
All enquiries are recorded. The Registrar will also forward relevant information to local and/or overseas 
students as applicable. This includes: 

 Prospectus 

 Information letter directing them to the school website for further information 

 Enrolment Application form 

 Overseas Student Enrolment Information booklet 

Applications 
Upon receipt of applications the Registrar will: 

 Check all relevant documentation is completed 

 Forward non-refundable application fee to Front Office for receipting 

 Check current class vacancies 

 Place student’s name on waitlist 

Requirements for Entry 
It is a requirement of entering the School that all students undertake an academic assessment and all 
families be interviewed. 
 
As part of the assessment and interview process the School may ask the parents to provide more 
information about the student.   
 
Where a student has a declared education support need or a disability or other information has come to 
light indicating a possible need for education support services, the School will make an initial assessment 
of the student's needs. In addition, the Principal may: 

 require the parents to provide medical, psychological or other reports from specialists outside the 
School; 

 Obtain an independent assessment of the student. 
 
Any assessments or reports required from non-school personnel will be at the parents’ expense. 
 
In considering all prospective enrolments, the School may ask parents to authorise the Principal or his 
delegate to contact: 
 

 The Principal of the student's previous school to confirm information pertaining to the student; 

 Any medical or other personnel considered significant for providing information pertaining to the 
needs of the student. 

Assessment/Interview Organisation 
Should a vacancy exist or be pending, the Registrar will organise a suitable time for students to attend 
an educational assessment with the relevant staff and the family to attend interviews with Registrar, the 
Principal, and the Head of School (HOS) with other relevant staff (or delegates). The Principal may 
exercise full discretion in varying the procedures relating to the interview process, particularly in the case 
of overseas students. 
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Interview Process 
Registrar 
The Registrar will conduct an initial interview to gather relevant family 
information and details as per the Enrolment Form and to outline the 
assessment and interview process. Under normal circumstances the 
subsequent interview will be with the Principal. 
 
Principal 
The Principal will conduct an interview in which he explores the issues of Faith 
with the family and explains the distinctives of PHCES, including: 

 Christian education in all Key Learning Areas, policies and procedures. 

 Entirely staff by Christians. 

 Trans denominational nature. 

 Faith, Critical Awareness and Character Development as primary goals. 

 Service and Mission. 

 Partnership with Parents. 

 Inclusion of students with Special Needs. 

 Vision and proposed Future Development. 

 Other ministries of Pacific Coast Christian School. 
 

Head of School 
The Head of School (or delegate) and relevant staff will meet with parents and 
discuss the student/s application/s as per the Enrolment Form. The following is 
to be completed and/or discussed in the interview: 

 Student’s academic, social, emotional, physical needs. 

 The outworking of the School’s Christian ethos through staffing, daily 
devotions, Biblical Studies, worship services, Pastoral Care system, etc. 

 Behaviour and Discipline Policy and Procedures. 

 School’s academic curriculum, cultural, sporting, competitions, 
missions, co-curriculum activities, etc. 

 Explain the practical implications on the School-Parent partnership. 

 Seek to establish that the expectations and commitments of the parents 
are consistent with the vision, values, goals, policies and resources of 
the School. 

 Clearly state what support the school offers in regard to students with 
special needs. 

 
Parents with children with learning/physical disabilities, Gifted and Talented may also meet with relevant 
staff to discuss the available program. 

Enrolment Offer 
At the satisfactory conclusion of the assessment/ interview process, the School may make an offer to the 
parents to enrol the student. The Principal authorises enrolment of all students into the school after 
considering recommendations by the Head of School and consideration of available resources. 

Notes regarding Offers of Enrolment 

 Where information obtained by the School suggests a profile of wilful misconduct, illegal activities 
or strong anti-social behaviours that indicate that the student's enrolment at the School is likely to 
be detrimental to other students, the staff or the School, notwithstanding that the student be the 
sibling of a current student, the Principal may decline to proceed any further with the enrolment 
process. 

 

 Where information obtained by the School indicates that the student has a disability, the Principal 
will seek to identify the exact nature of the student's needs and the strategies required to address 
them. Having obtained this information, the Principal will determine whether the student, if 
enrolled, would require services or facilities that are not required by students who do not have the 
student's disability. Where the Principal determines that the student would require such services 
or facilities, the Principal will determine whether enrolling the student would impose unjustifiable 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

“The staff as a whole 
at this school are so 
driven by the love of 

God and the desire to 
see children grow, 

learn and be the best 
they can be! It has 
been a joy and a 

privilege to be a part 
of this community.”  

- Parent 
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hardship on the School. In making this assessment, the Principal will take into account all relevant 
circumstances of the case, including: 

o the nature of the benefit or detriment likely to accrue or be suffered by any persons 
concerned (including other students, staff, the School, the student, the family of the 
student, and the School community); and 

o the effect of the disability of the student; and 
o the School’s financial circumstances and the estimated amount of expenditure required to 

be made by the School. 
 
Where the Principal determines that the enrolment of the student would cause unjustifiable hardship, the 
Principal may decline the offer of a position or defer the offer. 
 
The School reserves the right not to offer any student a place at the School or to defer the offer of a place 
to any student in its discretion but particularly when the parents, having been aware of their student's 
specific educational needs, decline to declare those needs or to withhold relevant information pertaining 
to their student. 
 
The School also reserves the right to terminate an enrolment where there are not sufficient resources to 
deal with a student's needs and where the parents have not declared or have withheld known information 
pertaining to their student's needs. 

Acceptance of Enrolment 
To accept the offer, the parents must within fourteen days of receiving it, deliver to the School the: 

 Acceptance of Offer of Enrolment Form, signed by both parents/guardian;  

 Enrolment Fee as specified in the letter of offer. 
 

In the case of overseas students, the parents must, within fourteen days of receiving it, deliver to the 
School: 

 Acceptance of Offer of Enrolment Form, signed; 

 Proof of payment of the non-refundable Enrolment Fee; 

 Proof of payment of the required pre-paid Tuition Fee; 

 Proof of payment of the overseas health cover; 

 Overseas Student Enrolment Contract, signed by both parents/guardian. 
 

Failure to reply within the required time may result in the position being re-offered where other students 
are waiting for entry to the School. 
 
Pacific Coast Christian School may grant a deferment for compassionate and compelling circumstances 
following receipt of a written request by the parent or guardian. 

Register of Enrolments 
A register of enrolment will be maintained in the School Database management system in accordance 
with legislative requirements.  

Conditions of Ongoing Enrolment 
1) Exclusion from class 

a) Pacific Coast Christian School may exclude a student from class studies on the grounds of 
misbehaviour by the student. Exclusion will occur as the result of any behaviour identified as 
resulting in exclusion in Pacific Coast Christian School’s Behaviour and Discipline Policy/Code of 
Conduct including but not limited to repeated or aggressive defiance of teacher’s instructions; 
behaviour that puts the safety of other students at risk; ongoing disruption of learning. 

b) Excluded students must abide by the conditions of their exclusion from studies which will depend 
on the welfare and accommodation arrangements in place for each student and which will be 
determined by the Head of School. 

c) Where the student is provided with homework or other studies for the period of the exclusion, the 
student must continue to meet the academic requirements of the course. 

d) Exclusions from class will be recorded in the School’s Student Records. 
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e) Periods of ‘exclusion from class’ will not be included in attendance calculations as per Pacific 
Coast Christian School’s Attendance and Course Progress Policy.  

 
2) School initiated Suspension of Studies 

a) Pacific Coast Christian School may initiate a suspension of studies for a student on the grounds 
of misbehaviour by the student. Suspension will occur as the result of any behaviour identified as 
resulting in suspension in Pacific Coast Christian School’s Behaviour Policy/Code of Conduct. 

b) Suspended students must abide by the conditions of their suspension from studies which will 
depend on the welfare and accommodation arrangements in place for each student and which 
will be determined by the Head of School or Principal.  

c) Suspensions will be recorded on School’s Information Management System. 
d) Students will not return from suspension until after a satisfactory interview between the Parents 

and the Head of School or the Principal. 
 

3) Student initiated Suspension of Studies 
a) Student may request to suspend their studies subject to the school approving a written request 

outlining the basis of application. The School may approve the request based on compassionate 
or compelling circumstances.  

 
4) Cancellation of Enrolment 

a) Pacific Coast Christian School may assert its right to cancel the enrolment of a student under the 
following conditions: 

i) Failure to pay course fees or to settle outstanding financial accounts; 
ii) Repeated failure to respond appropriately to the authority of the School including in respect 

to course progress, compliance with school requirements relating to uniform and equipment, 
and demonstrating acceptable behaviour. 

iii) Any behaviour that puts the safety of other students significantly at risk that significantly 
undermines the reputation and good standing of the school or that that is identified as being 
unlawful.  

Deferring, Suspending or Cancelling Overseas Student Enrolment 

The School may only enable students to defer or temporarily suspend their studies, including granting a 
leave of absence, during the course through formal agreement in certain limited circumstances (National 
Code Standard 13). 
 
Students may, through formal agreement with the School, be given permission to defer commencement, 
take a leave of absence or temporarily suspend their studies during the course. Such absences, however, 
may affect the student’s visa status. The School may also seek to cancel the student’s enrolment.  
 
In the case of overseas enrolments, deferring, suspension or cancellation of enrolment may affect visa 
status. Students will be informed of this fact and advised to contact DIBP. The student may elect to appeal 
decisions, regarding suspension or cancellation of their enrolment by initiating within 20 days the School’s 
Concerns, Complaints and Appeals Policy and Procedure. 
 
Summary of Key Policies 
 
Student Welfare and Pastoral Care is infused in all teacher-student interactions and informs development 
of all policies and procedures. It continues to be a strength of Pacific Coast and is a feature of the 
community.  
 
While full text versions of our policies can be obtained from the school and through the website this 
extract conveys the essence of our commitment to caring for, and the discipline of, students of Pacific 
Coast.  
 
Safe Schools Policy Statement: 
Rationale 
Pacific Coast Christian School believe that all persons are made in the image of God and thus worthy of 
respect at all times. We are committed to the education of the whole person in a Christian context and 
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seek to nurture our students in the spiritual, intellectual, social/emotional and physical dimensions (refer 
Luke 2:52). Furthermore, we believe that each person is commanded to love each other as we love 
ourselves. Fundamental to an education of this nature will be high expectations, strong instruction, and 
direct meaningful consequences for no-compliance across a range of issues that demonstrate or impact 
on care for oneself and for others. 
 
The Australian Government has also mandated that all Australian Educational Institutions are to take 
measures to ensure that schools are safe and supportive environments (National Safe Schools 
Framework 2003). This policy supports that mandate for schools to develop and implement policies and 
procedures to particularly address the issues of harassment and discrimination, violence and aggression, 
bullying, and child protection. 
 
Policy 
Pacific Coast Christian School seeks to be a community that protects and promotes the safety and 
wellbeing of all of its members. 
 
Component Policies: 

a) Safe Schools: Anti- Harassment and Discrimination  
b) Safe Schools: Anti-Violence and Aggression  
c) Safe Schools: Anti- Bullying 
d) Safe Schools: Anti-Drugs 

 
Related Policies 
This policy should be interpreted in relation to the full complement of Pacific Coast Christian School 
policies. Particular attention should be given to the following: 

 Child Protection 

 Behaviour and Discipline 

 Duty of Care 

 Work Health and Safety 
 
 
Safe Schools: Anti Bullying Policy Statement: 
Rationale 
We recognise that there will be incidences of bullying in our school community at various times and in 
varying degrees. The depravity of the human condition resulting from the Fall means that all individuals 
are capable of sinful actions that harm or exclude others or that manipulate relationships for selfish ends. 
 
The Pacific Coast community of students, parents and staff should work together to both prevent bullying 
and deal effectively with those incidents of bullying that may occur. 
 
Policy 
Pacific Coast will implement intervention strategies and programs of instruction to minimise bullying at all 
levels of our community, with the aim of having no bullying behaviour. 
 
 
Behaviour and Discipline Policy Statement: 
Rationale 
All communities require standards of personal and interpersonal behaviour to be clearly stated, 
understood, and adhered to in order to preserve relationships and allow effective growth and 
development of the individuals. Personal decisions about behaviour necessarily bring consequences. 
Good decisions should lead to positive consequences while poor decisions should bring negative 
consequences.  
 
With the purpose of strengthening the community, the Behaviour and Discipline Policy will clarify our 
common vision in Christ, will strengthen and test the givens (ground rules, or policies) for how we should 
live together, will consider the needs of each individual in our community, and will build or restore 
relationships to bring new levels of commitment. The result of implementing this policy should be the 
discipling of young people to behave in ways that are Christ-like to others and themselves, that show 
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maturity in their response to authority and in their respect within relationships, and that show commitment 
to the welfare of the community. 
Policy 
At Pacific Coast Christian School, discipline is an integral part of pastoral care used to disciple students 
in Christian beliefs, values and behaviour. 
 
Related Policies 
This policy should be interpreted in relation to the full complement of Pacific Coast Christian Education 
policies. Particular attention should be given to the following: 

 Safe Schools (Anti-Harassment & Discrimination; Anti-Violence; Anti-drugs; Anti-Bullying) 

 Child Protection  

 Duty of Care 

 Student Code of Conduct  
 
Student Code of Conduct Policy Statement: 
Rationale 
All communities require standards of personal and interpersonal behaviour to be clearly stated, 
understood, and adhered to in order to preserve relationships and allow effective growth and 
development of the individuals. Personal decisions about behaviour necessarily bring consequences. 
Good decisions should lead to positive consequences while poor decisions should bring negative 
consequences.  
 
With the purpose of strengthening the community, the Student Code of Conduct policy will clarify our 
common vision in Christ for how we should live together. It will consider the needs of each individual in 
our community. 
 
The result of implementing this policy should be the discipling of young people to behave in ways that 
are Christ-like to others and themselves, that show maturity in their response to authority and in their 
respect within relationships, and that show commitment to the welfare of the community. 
Policy 
Self-monitoring of behaviour is an integral part of a safe learning community.  It is therefore essential that 
students are clearly informed about the behavioural expectations of the school community. The student 
code of conduct clearly communicates the normal and positive dynamics of relationships within a Christ 
centered community. 
 
Related Policies 
This policy should be interpreted in relation to the full complement of Pacific Coast Christian Education 
policies. Particular attention should be given to the following: 

 Behaviour and Discipline 

 Pastoral Care 

 Safe Schools (Anti-Harassment & Discrimination; Anti-Violence; Anti-drugs; Anti-Bullying) 

 Child Protection  
Complaints & Grievance (Parents and Students) Policy Statement: 
Rationale 
The purpose of Pacific Coast Christian School’s Grievance (Students and Parents) Policy is to provide a 
student or parent(s)/legal guardian with the opportunity to access procedures to facilitate the resolution 
of a complaint or grievance. These internal procedures are a conciliatory and non-legal process. The 
policy is intended to reflect the desire of the School to function as a Christian community. If any concerns 
relating to a staff member then you are required, in the first instance, to consult directly with that person. 
Should you fail to resolve the problem then contact the Head of School, who will arrange a meeting with 
all parties. If the complaint is in relation to Child Protection please contact the Principal. Policies in relation 
to Complaints Handling and Child Protection are found on Pacific Coast Christian School website. 

Policy 

Pacific Coast Christian School recognises that it is good and fitting that members of communities have 
opportunity to express disappointment or disapproval and seeks to engage with such situations with the 
intent of clearly reaching mutual understanding amongst the parties involved. 
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OUR GOALS 
 
2018 Improvement Targets 

 
Following our 2017 Annual Report the following were identified as goals for 2018. Provided below is a 
response to the School’s achievement in response to each of these goals. 
 
Strategic Objective 1 
To establish a sustainable and rigorous culture of teaching, learning and serving excellence as 
informed by the research data and personal testimonies of the community. 

 Implemented NSW curriculum in k-10 

 write an integrated unit using tasks that are multidisciplinary and meet outcomes across all 
KLA’s in Senior School 

 To intentionally partner with TEC to establish and maintain a culture of excellence 
 
Strategic Objective 2 
To provide an innovative infrastructure that creates a community of learners. 
 Several initiatives moved to 2018 
 
Strategic Objective 3 
To establish and maintain effective communication inside and beyond the school community. 

 Embed effective formative learning practices in the context of reading and number (K – 10) 
through State Partnership 

 Continuation of embedding excellence project with AIS support in conjunction with the School 
Improvement Plan funding using Explicit Instruction program in numeracy, reading, spelling and 
writing 

 Embed technology into Years 3-12 teaching programs focusing on computer literacy 

 To develop a whole school (K-12) approach to Positive Behaviour Intervention System (PBIS) 
from AIS 

Strategic Objective 4 
 
To build a culture of local, national and global service though exercising the gifts of these in community. 
  

 Effective communication throughout the community by the marketing team 

 Create a high level of aboriginal cultural awareness leading to greater inclusivity for all our 
Aboriginal students 

 Establish a monthly newsletter for our community 
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2019 Improvement Targets 
 
The following have been identified as meaningful targets for Pacific Coast Christian School as we 
continue to seek to bring glory to God though the operation of the School. These objectives form the 
foundation of the School’s Annual Action Plan for 2018. The outworking of each objective is done through 
a series of targeted strategic goals. 
 

 Further develop teaching as a relational activity informed by research data, theory and the Bible. 

 Further develop learning as a life-long process informed by research data, personal testimonies, 
varied communications and the Bible. 

 Further develop serving as an expression of the gifts given by God to bless our community (locally, 
nationally and globally) through Mission. 

 

 Further develop the Christian character of each member of the community as an act that glorifies 
God. 

 
 
 
A full text version of the School’s Annual Action Plan for 2018 is available at the School. 
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OUR FINANCES 
 

 
Summary of 2018 Financial Information 
 
 

      
 
 

  
 
 
 
 
Should you have any particular questions regarding this information or would like other additional 
information regarding the School, please contact the Executive Principal, Dr E J Boyce, through reception 
on 9651 0700. 


